THE UPSTATE WORKFORCE AREA
S5C WORKS SYSTEM
MEMORANDUM OF UNDERSTANDING

PURSUANT TO THE
WORKFORCE INNOVATION AND OPPORTUNITY ACT {WIOA)

The parties included in this MOU are the Upstate Workforce Development Board {LWD8), Chief Elected
Officials {CEO), the Upstate SC Works Operator {0S0) and sll required partners identified in the Act and
other optional partners {Partners),

The LWDB is responsible for developing this MOU with the SC Works partners; designating or certifying SC
Works operators; strategic planning; policy development; and oversight.

The CEO is responsible for appointing LWDB members, designating the focal grant recipient and, in
partnership with the LWDB, providing oversight of the local workforce delivery system,

The 050’s function is to manage the SC Works system and coordinate the delivery of warkforce services
delivered through the system.

The 5C Warks system will bring together a series of partner programs and entities responsible for workforce
development, education, and other human resources programs to collaborate in the ereation of a seamless
customer-focused service delivery netwaork that enhances access to the programs’ services.

The Workforce innovation and Opportunity Act (WIOA} identifies the following entities as required partners
in the workforce system:
1. Adult, Dislocated Worker, and Youth Programs

2. Adult Education and Family Literacy Act Programs

3. Wagner-Peyser Employment Services Programs

4. Rehabilitation Programs for Individuals with Disabilities

5. Post-Secondary Education Programs (Perkins)

6. Community Services Block Grant Employment and Training Activities
7. Native American Programs

8. HUD Employment and Training Activities

9. ob Corps Programs .

10. Veterans Employment and Training Programs

1. Migrant and Seasonal Farmworker Programs

12. Senior Community Service Employment Programs

13. Trade Adjustment Assistance Programs

14. Unemployment Compensation Programs

15. YouthBuild Programs

16. Temporary Assistance for Needy Families {TANF} Programs
17. Second Chance Programs



With approval of the Local Board and chief elected officials, WI0A also allows othar partners to be a part of
the workforce system, including local employers and community-based, faith-based, and/or non-profit
arganizations, as well as employment, education, and training programs provided by public libraries or in
the private sector. Optional partner outreach is strongly encouraged as these partnerships are necessary to
provide job seekers with the high-quality career, education, and supportive services needed to place them
with businesses seeking skilled workers. Optional partners must meet the same conditions as required
partners.

tach Partner agrees to:

{a) Provide access to its programs or actlvities through the SC Works delivery system, in addition to
any other appropriate locations;

(b} Use a portion of funds made available to the partner's program, to the extent consistent with
the Federal law authorizing the partner’s program and with Federal cost principles in 2 CER parts
200 and 2900, to:

{1) Provide applicable career services; and
(2} Work collaboratively with the State and Local Board to establish and maintain the $C Works
delivery system. This includes jaintly funding the one stop infrastructure through partner
contributions that are hased upon:
(i} A reasonable cost allacation methodology by which infrastructure costs are charged to
each partner in proportion to the relative benefits received;
{ii} Federal cost principles;

{c} Enter into an MOU with the Local Board relating to the operation of the SC Works system; and

{d) Participate in the operation of the SC Works system consistent with the terms of the MOu,
requirements of authorizing laws, the Federal cost principtes, and all other applicable legal
requirements,

The development and implementation of this System will require mutual trust and teamwork between the
Parties all working together to accomplish shared goals and in keeping with the main purposes and
priorities of WIDA,

Purposes:
* lncreasing access to and opportunities for the employment, education, training, and support

services that individuals need, particularly those with barriers to employment;
Supporting the alignment of workforce, education, and econormic development systems;

e Improving the guality and Jabor market relevance of a demand-driven workforce that meaets the
needs of businesses and job seekers;

e Promoting improvement in the structure and delivery of services; and

© Providing workforce development activities that increase opportunities of participants and that
increase post-secondary credential attainment and as 2 result, improve the quality of the
workforce, reduce welfara dependency, increase economic self-sufficiency, meet skill requirements
of employers, and enhance praductlvity, and competitiveness of the nation.

The Parties agree to:
® Actively participate in the strategic planning process for the lacal 5C Works system;
& Serve on the Business Serviees team and participate in Industry or Sector partnerships, as
applicable;
& Participate in SC Works Partner meetings, as appropriate;
e Coordinate and integrate activities so that individuals seeking assistance will have access to
infermation and services that ead to positive employment cutcomes; and



© Ataminimum, provide electronic access to programs, activities and services:
o Services provided through electronic means will supplement and not supplant those
pravided through the physical SC Works delivery system. The term “electronic” includes
Web sites, social media, internet chat features, and telephone.

Services

A comprehensive SC Works center is a physical location where jobseekers and employer customers can
access the programs, services, and activities of all required SC Works partners. Customers must have access
during regular business days at a comprehensive SC Works center. Current hours are Monday - Friday
8:30am to 5:00 pm. The Local Board may establish other service hours at locations to accommodate the
schedules of individuals whe work on regular business days.

SC Works centers provide services to individual customers based on individual needs, including the
seamless delivery of multiple services to individual Customers, There is no required sequence of services.
From the services listed in Attachment A, WIOA Required Services, please indicate with an “X" which
services are directly provided by each partner program. Attachment B, Upstate 5C Works Partner List,
should include all local area Partners participating in the agreement and their service location(s)
and program(s) they represent.

Accessibility

The Parties agree SC Works centers must comply with applicable physical accessibility requirements, as set
forth in 29 CFR part 38, to provide services to meet the needs of workers, youth, and individuals with
barriers to employment, including individuals with disabilities, Access to services, includes access to
technology and materials that are available through the SC Works delivery system; providing reasonable
accommodations for individuals with disabilities; making reasonable modifications to policies, practices,
and procedures where necessary to avoid discrimination against persons with disabilities; administering
programs in the most integrated setting appropriate; communicating with persons with disabilities as
effectively as with others; and the use of appropriate auxiliary aids and services, including assistive
technology devices and services, where necessary to afford individuals with disabilities an equal
opportunity to participate in, and enjoy the benefits of, the program or activity. All SC Works centers must
be physically and progra mmatically accessible to individuals with disabilities.

Certification

Each local area must have at least one certified Comprehensive 5C Works center and certified business
services. The parties agree to cooperate and participate in the achievement of Certification of the local SC
Works System. Chief elected officials and the Local Board will use objective criteria and procedures
developed by the State when certifying SC Works centers, The criteria will evaluate the SC Works centers
and SC Works delivery system for effectiveness, including customer satisfaction, physical and programmatic
accessibility, and continuous improvement. Evaluations of effectiveness will include how well the SC Warks
center integrates available services for participants and businesses, meets the warkforce development
needs of participants and local employers, aperates in a cost efficient manner, coordinates services among
the SC Works partner programs, and provides maximum access to Partner program services even outside
regular business hours. These evaluations will include criteria evaluating how well the centers and delivery
systems take actions to comply with the disability-related regulations implementing WIOA. Failure to
achieve certification will have a direct impact on the local area’s ability to receive funding and deliver
services. All partners must work together to establish processes and services to achieve and maintain the
required certification,



Center Management

The Center Manager or Operator is responsible for the day-to-day operation of the identified facilities. The
Center Manager will coordinate with Partners to ensure staff is scheduled appropriately within the Center,
respond to questions of an operational nature, manage the facilities, coordinate the Sharing of Resources,
and will be the primary point of contact for SC Works Certification Standards and other related issues.

Eligibility

Each Partner shall be independently responsible for determining eligibility for their respective programs.
The SC Works Operator and other providers of WIOA services may, at their discretion, consider the use of
evaluations, assessments, or individual plans created or conducted pursuant to another education or
training program under WIOA,

Staff Management

Each Partner shall be responsible for providing the direct supervision and control of its staff in such matters
as selection and hiring decisions, personnel planning and evaluation, salary and benefits and other matters
directly pertaining to an employer-employee relationship. Each Partner will facilitate cross training
opportunities and cooperative staffing arrangements within the Centers, as appropriate.

Dispute Resolution

All disputes should be handled locally at the lowest level possible and in a timely manner. Disputes should
be addressed using approaches that facilitate clear communication and respectful interactions that lead
to mutually acceptable solutions. Any party may call a meeting of all parties to discuss and resolve
disputes. Should resolution efforts fail, the following informal and formal policies should he foliowed.

Informal Process:
The following chain of command should be followed to mediate and resolve the issue locally:

° Address peer to peer; if the issues remains unresolved,

s Staff affected report to SC Works Comprehensive Center Manager and SC DEW Regional Manager;
if still unresolved,

® Managers listed above should report the situation to the SC Works Upstate Project Director and SC
DEW Area Director; if still unresolved,

® Managers listed above should report the situation to the Associate Director of Upstate Workforce
Board and 5C DEW Director of Warkforce Operations.

o If still at an impasse, the Upstate WB Assaciate Director and the SCDEW Director of Warkforce
Development will meet with and advise the Executive Directors of each organization of the dispute
and what has transpired. At this point, the formal process below should be followed.

*If a dispute is directly related to a positon named above and it is not resolved by peer to peer
communication, the level above the affected manager should be notified.

Formal Process:

@ Should the above issues fail, the situation should be referred to the Chair of the Local Workforce
Development Board.

e The Chair shall designate the Executive Committee or create an ad hoc committee of at least five
local board members to mediate with the parties involved to resolve the dispute.

® The local board will hear the dispute within 15 days.
The local board will provide a response in writing within 5 days of the hearing.



®  Should local efforts fail, and/or the situation reoccur, either party may send a written request to
the State Workforce Development Board (SWDB) regarding mediation,

® The Chair will designate the Executive Committee or an ad hoc committee of at least five SWDB
members to mediate with the parties involved and attempt to resolve the dispute,

@ The SWDB will hear the dispute and provide a recommendation within 60 days.

® The parties will be notified in writing of the SWDB recommendation within 20 days.

® Should state efforts not be satisfactory, and/or the situation reoccur, either party may send a
written request to the USDOL Region 3 regarding mediation.

Modification and Assignment

This MOU may be madified at any time by written mutual agreement of the parties involved. Assignment
of responsibilities under this MOU by any of the parties shall be effective upon written notice to the other
parties.

Termination

Withdrawal from the agreement requires ninety (90) calendar days written notice to the local Board who is
responsible for notifying all other partners in the agreement. In accordance with WIOA, required partners
are not permitted to withdraw from the agreement. Furthermore, upon the withdrawal of any non-
required partner, the future costs associated with this agreement shall he reallocated among the remaining
partners, and this agreement shall be modified in writing, accordingly.

Oversight

The Upstate Workforce Development Board will set the vision and goals for the workforce system and will
assist Partners in continuously improving the system. The Partners will be responsihle for cooperating with
the SC Works Operator in coordinating delivery of services in the 5C Works system. Partners will share joint
responsibility for providing leadership in the design and delivery of shared Pprocesses or services offered by
the partners. The local Board and the State will evaluate SC Works operations and system performance to
recommend new policies and changes to current policy for the operation of the SC Works system.

SC Works Partner Meetings

Partners will meet no less than once quarterly to develop, implement and refine processes and
documentation to achieve the SC Works Certification Standards; to discuss operational and customer
service issues; to address other matters necessary for the success of the SC Works system, Standing and ad
hoc committees may be formed to address on-going and special issues and to maximize the participation in
the operation and certification of the SC Works centers.

System Integration and Referral

The Parties will promote system integration to the maximum extent feasible through the cross training of
staff, use of common and/or linked information systems and participation in a continuous improvement
process designed to improve processes and increase outcomes and Customer satisfaction. A key
responsibility of each partner is effective referral of customers to the appropriate partner for services. This
shall be done in a manner that reduces duplication, promotes a “no wrong door” policy, and ensures
tracking of referrals to build accountability. Please see Attachment ¢ for referral process and forms. This
process and form will be a topic at partner meetings. Modifications to the form and process may discussed
at quarterly partner meetings. Any changes would be voted upon by all participating partners.

Confidentiality

Customer information, on employers and job seekers, will be shared in accordance with separate partner
confidentiality agreements. Partners agree that confidentiality of customer information will be maintained
at all times. Partners agree to safeguard and protect confidential and personally identifying information



pursuant to applicable Federal and State law, and 2 CFR 200.79. Partners with access to unemployment
insurance information from the S.C. Department of Employment and Workforce must maintain these
records pursuant to S.C. Code Ann. §§ 41-29-150 through 170, 20 CFR Part 603, and IRS Publication 1075,
which reguire that certain 5.C. Department of Employment and Workforce data be kept confidential.

Grants Management

Each Partner will be respansible for managing funds and activities under their control. Grant
administration, including grant management, fiscal activities, evaluation/reparting, and overall
coordination activities will be the responsibility of individual partners.

Compliance

Each Partner shall be responsible for ensuring that its activities are in compliance with their respective
authorizing legislation and all regulations, policies and procedures set forth by the Federal or state
government,

No Hold Harmless

To the extent allowed under law, no party shall be liable for any claims, demands, expenses, liabilities and
losses (including reasonable attorney’s fees) which may arise out of any acts or failures to act by any other
party, its employee or agents, in connection with the performance of services pursuant to this agreement,

Liability Insurance

Each partner ensures that it will secure and maintain general tort liability insurance through an authorized
carrier in at least the amount in South Carolina Code 15-78-120 of the South Carolina Tort Claims Act. Any
liability of the Partner or any claims, damages, losses or cost arising out of or related acts performed by the
Partners, or their agents under this agreement shall be governed by the South Caroling Tort Claims Act 15-
78-10, et seq.

Severability

If any provision of this document is held invalid, the remainder shall not be affected thereby and shall
remain in force. Simitarly, should any Party withdraw, modify, assign or terminate their participation in this
MOU, it shall remain binding and in full force and effect with respect to other remaining parties.

Assurance and Certifications:

1. The Parties will ensure that no person shall be discriminated against in consideration for or receipt
of employment and training services or staff position because of sex, gender identity, sexual
orientation, disability, race, color, age, religion, or national origin. Each participant shall have
recourse through the appropriate complaint procedura,

2. The Parties will strictly adhere to all Federal, State, and Local laws that pertain to Employment and
Training, including Minor Labor and Civil Rights Laws.

3. Itis expressly understood and agreed by the Parties that employees performing work within the SC
Works system remain at all times employees of their respective agencies.

4. No funds utilized in conducting activities under this agreement shall be used to promote religious
or anti-religious activities, or used for lobbying activities in violation of 18 U.S.C. 1813, or used for
political activities in violation of 5 U.5.C. 1501 to 1508,



5. Each member of the Parties assures that it is an equal opportunity employer and is aware of and
shall comply with Equal Opportunity (EO) practices as mandated by state and Federal statutes and
regulations.

6. The Parties will not expose employees or customers to surroundings or working conditions which
are unsanitary, hazardous, or dangerous. SC Works centers will be operated in accordance with
reasonable safety practices.

7. The Parties will each comply with provisions of 41 U.5.C. §702 in providing a drug-free workplace.

HOW THE COSTS OF THE SERVICES AND THE OPERATING COSTS OF THE SYSTEM WILL BE FUNDED

The Resource Sharing Agreement (RSA) is a plan to fund the costs of the services and the operating costs of
the system, including funding of infrastructure costs of one stop centers and funding of the shared services

Agreement {Attachment D) to support the cost of shared services and jointly occupied facilities. Such
agreement shall meet the principle of proportionate responsibility for support of services. Cost allocation
among partners shall meet WIOA regulations, Federal Uniform Guidance, state rules, policies and
guidelines. Each partner will have a separate Resource Sharing Agreement detailing shared cost which shall
be incorporated into this MOU. The SC Works system is a work in progress and its costs and the Partners’
resource contributions are based on projections only and may need to be adjusted from time to time to
most accurately reflect actual costs and contributions. Each RSA will be negotiated and modified annually.

Impasse Situations

Workforce system partners shall first attempt to resolve all cost-sharing disputes informally in accordance
with local policies. The State infrastructure funding mechanism to be implemented in Program Year 2017
will be used when consensus agreement cannot be reached between the Local Board, chief elected
officials, and workforce system partners. The State criteria will include the process by which a partner may
appeal a determination regarding the portion of funds to be provided under the State funding mechanism.

Duration

This MOU shall be reviewed and renewed not less than once every 3-year period to ensure delivery of
services and to reflect any changes in the signatory official of the Board, $C Works partners, and chief
elected officials. The fiscal year shall be duly recognized as July 1 through june 30.

Authority and Signatures

The individuals signing have the authority to commit their respective organizations to the terms of this
MOU and do so by signature below. Electronic signatures are authorized and strongly encouraged to ensure
timely execution of the MOU. The following individual signature pages are the Partners as the entity who is
the grant recipient, administrative entity, or organization responsible for administering the funds and
carrying out the specified programs and activities in the local area.

Effective Date
Without regard to the date of signatures below, the Partners agree the effective date of this agreement is
July 1, 2016.



Attachments
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C: Referral Process

02: Resource Sharing Agreement



THE UPSTATE WORKFORCE AREA
SC WORKS SYSTEM

MEMORANDUM OF UNDERSTANDING

PURSUANT TO THE
WORKFORCE INNOVATION AND OPPORTUNITY ACT (wioa)

The South Carolina Department of Employment and Workforce is the sole entity and designated State
agency responsible for administering the funds of the following:
» Employment services authorized under the Wagner-Peyser Act (29 U.S.C. 49 of seq.);
° Trade Adjustment Assistance activities authorized under chapter 2 of title |l of the Trade
Act of 1974 (19 U.5.C. 2271 et seq.);
s lobs for Veterans State Grants programs authorized under chapter 41 of title 38, U05.C.;

Programs authorized under State unemployment commpensation laws (in accordance with
applicable Federal law)

*  MSFW Outreach

L--*]"U"M—tl JJS’EL'\?’\~ . Date: &” gQ___ 40[ é}_ .

Cheryl Stanton, Executive Directaor



MOU Attachment A,

Participating Agencies

Upstate Workforce Board

ResCare Workforce Services

5C Dept. of Employment & Workforce (SCDEW)

Spartanbury Community College

Spartanburg County Aduit Education
SC Vocational Rehabilitation (SCVRD)

AARP Foundation SCSEP

SC Department of Social Services (DSS)

Piedmont Community Action

Spartanburg Housing Authority

South Carolina Indian Developmem Council, Ine.
Job Corps

SC Commission for the Blind

US(C Upstate Achieve

Youth Stop

Services/Programs

WIOA. Upstate Regional aversight

One-Stop Operstor and Adult/Dislocated Worker PIOLEMS
(Title T of WIOA)

Wagner-Peyser (Title 1§ of WIOA), Unemploy ment Insurance
U1}, Veterans (LYER/DVOP). Trade Adjustnent Assislance
{TAA), ond MSFW

Petkins Career und Technical Education program

Aduk Education and Fumity Literacy
(Title 1 of WIDA)}

Rehabilitation Act (Title i of Rehahilitation Act und Title I'V of
WIOA)

Senier Community Service I mplayment Program {SCSEP)

Temporary Assistance lor Needy Familics {TANF), Medicaid.
ond Faod Stamps (SNAP)

Communily Service Block Grant

HUD funded program; YouthBuild: Second Cliance Act
Indian ind Native American program

Job Corps program

Rehebilitution Act (Title | of Rehabilittion Actand Title I'V of
WIOA

Yeuth Program

Youth Prugram



MOU Attachment B.

MOU ATTACHMENT B
NEW PARTNER APPLICATION

Name of Organization: )

Mailing Address:

City: o _ State: Zip Code:
Physical Address:

City: o ) Stale: ) Zip Code:

Telephone; ) o ) . Fax:

Services the organization provides:

What is the target populatian served by your organization?

What services do you propose providing and how will these services benefit the customers of the SC Works Upstate

Centers?



MCU ATTACHMENT C

CROSS REFERRAL AGREEMENT

The parties agree that each partner shall receive referrals from and make referrals to the SC Waorks
system in accordance with this Cross Referral Agreement.
{8} ReferralDefinition
A referral is defined as a good faith effort by each local SC Works Partner to direct customners to
the right service at the right time.

Referrals are made in SC Works Online Services {SCWOS), or if the partner does not have a SCWOS
staff account, the Partner Referral Form (Attachments C-1).

Referrals between partners will be counted when a Referral form is received by any one partner. It
will be incumbent on each partrier to foilow-up with referrals received from other partners, to
facilitate each partner’s individual intake process.

Each partner will use the attached referral form or SCWOS Referral in referring individuals for services
they are not able to provide. This agreement will be updated to include any necessary performance
standards, tracking requirements, etc, as WIQA implementation progresses.

The parties agree to make discussion of the referral process (for review and enhancement) a
permanent agenda item at all regularly scheduled partner meetings, to include:

0 Provide feedback on the success of cross-referral arrangements;

¢ Cross-train their respective staffs;

& Consider co-enrollment options and practices;

¢ Consider the effect of cross-referrals on mutual perfaormance expectations; and

¢ Constantly improve the joint delivery of services to customers.



MOU ATTACHMENT C-1
Referral *
{Please fill out and send with customer upon referral OR EMAIL TO APPROPRIATE PARTNER}

Date Referred: Last 4 Digits of S5#:; Phone #

Customer’s Name:

Last First M

Email: Alternate Contact Information:

REFERRED FROM:

AGENCY:

YOUR NAME & TITLE:

YOUR PHONE #: YOUR EMAIL:

REFERRED TO:

AGENCY: PROGRAM:

NAME & TITLE:

DESCRIPTION OF SERVICES YOUR CUSTOMER NEEDS:

If an Employment Assessment and/or Plan has been completed at your agency, please document and
provide client with the Assessment and/or Plan to bring or take to his/her initial visit resulting from this
referral. Please add any comments that will assist the "Referred To” agency in assisting this individual:

DESCRIPTION OF WHEN, HOW, OR IF YOU NEED FEEDBACK ON THIS REFERRAL:

FOR OFFICE USE ONLY;

DAYE RECEIVED: [NITIALS:
PLEASE RETAIN COPY FOR CLIENT’S CASE FILE {SCAN)

CASE NOTE REQUIRED FOR CONTACT ATTEMPTS, APPOINTMENTS, RESULTS, ETC.

*ALL PARTNERS WITH SCWOS ACCOUNTS WILL UTILIZE THE REFERRAL SYSTEM IN SCWOS.



ATTACHMENT D

Upstate Workforce Board
{UWR)

and

The Operator and the Department of Employment and Workforce
(Serving Cherokee, Spartanburg & Union Counties)

- T i rv——————.,
B e T e

RESOURCE SHARING AGREEMENT NARRATIVE

July 1, 2016 to June 30, 2017



RSA

huly 1, 2016 = june 30, 2017

Page 2 of 14

1. Introduction

ER

This Agreement is between the Upstate Workforce Board {(UWBY), hereinafter re-
ferred to as the "WB", the One-Stop Operator, Arbor E&T, LLC d/b/a ResCare Work-
force Services {("RWS"), and the Department of Employment and Workforce (DEW),
serving the counties of Cherokee, Spartanburg and Union, hereinafter referred to as
the “Partners,”

The UWB is the designated and certified Workforce Board for the Upstate Work-
force Area. The Operator is Arbor E&T, LLC d/b/a ResCare Warkforce Services,

The SC Works Partners are the various organizations identified in the Memorandum
of Understanding ("MOU") who, by virtue of their Partner status, have agreed to en-
ter into and abide by partner specific Resource Sharing Agreements.

DEW represents the following required partner programs: Wagner-Peyser (wpPy
Employment Services, Unemployment [nsurance (U1}, Veterans Employment
and Training, Trade Adjustment Assistance (TAA), and Migrant and Seasonal
Farmworker (MSFW),

2. Purpose

4.

The purpese of this Agreement is to define and specify what common costs associat-
ed with the Upstate Workforce Area SC Works Centers will be a shared responsibjl-

3. Terms of the Agreement

d.

This Agreement shall become effective July 1, 2016 Superseding any previous and
similar agreement, and shal remain in force until it terminates on june 30, 2017,

The Agreement may be terminated by the repeal of the Workforce Innovation ang
Opportunity Act {WIOA) or successive tegislation, or by other actiop of law, or by
withdrawal for cause of the parties to the Agreement,

Any party to the Agreement may withdraw from the Agreement by giving written
notice of intent at least ninety (90) days prior to withdrawal, Notice of withdrawal
shall be given to all parties and to the contact persons listed in the MOU. For pur-
poses of equity and to allow predictability in budget planning, however, the with-
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d. Should any one Partner withdraw, whether voluntary or involuntary, any and all ex-
penses incurred, up to and including the withdrawal date, are the responsibility of
the withdrawing partner, the Agreement will remain in force and in effect with re-
spect to the remaining Partners.

e New Partners may be added at any time after a formal application process and ap-
proval by the WB board. If a new Partner is accepted by the WB Board, this Agree-
ment shall be modified within thirty (30) days of acceptance in order to account for
that Partner’s allocable share of costs under the formulation set forth in the remain-
der of this Agreement.

Shared Costs & Methods of Allocating Shared Costs

Shared Facility Costs. The facility costs are defined as those actual costs related to the fa-
cility use, maintenance and operation of the SC Works Upstate centers, Facility Costs shall
be borne by those Partners that deliver program services through the $SC Works Upstate
Centers. These costs vary by facility but may include the following:
e Premises - payment of utilities, rent, floor mat maintenance, janitorial, shredding
and other typical facility related costs detailed in each centers budget.
¢ Communication - Public access Internet & telephone costs
e Contractors & Quotes - Contractors, particularly those involved in, but not lim-
ited to, building repairs or maintenance and IT support needs, must be mutually
agreed upon by the Upstate and Partners bearing any portion of the expense.
Each entity has its own procurement process and steps must be taken to ensure
that quotes for service are solicited and evaluated with those needs in mind.
Once a need has been determined, the Facility Host/Facility Host Designee is re-
sponsible for advising the non-Host partner of the need, securing contractor
quotes and submitting this detail for review to pertinent parties on both sides.
Contractor selection must be agreed upon by both parties prior to the execution
of work,

Additionally, prior to committing to a contractual and/or financial obligation of any kind
that would involve payment from DEW or other financially contributing Partners, the
Operator must consult with and obtain approval from the contributing Partner(s). Each
entity has its own procurement process and is responsible for ensuring that quotes for
services are solicited and evaluated according to the appropriate procurement process,
Failure by any party (COG, Operator or Partner) to adhere to this standard may result in
disputed charges and a refusal to remit payment.

Costs will be shared in accordance with this agreement, including the partners identified
in Attachment D-1 to the MOU (RSA Budget). Changes to the list of financially contrib-
uting partners included in the budget will result in changes to the allocations for the re-
maining partners. Therefore, any changes to the list of partners included in the budget
must be submitted in a timely manner to all partners of this agreement in the form of a
written addendum to ensure fiduciary responsibility and accurate quarterly invoicing.
Failure to adhere to this standard may result in disputed proportionate share amounts and
failure to remit payment,
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b. Network Administration & Public Access Support. Each SC Works Upstate office has
public access computers that are available for use by customers and are subject to regu-
lar maintenance and software updates. The Operator shall arrange/provide overall sys-
tems administration, technical oversight of the Resource Area and Computer Labs and
peripheral maintenance. DEW agrees to share in the cost of public access PCs (i.e, nec-
essary and reasonable in-scope costs of resource rooms and shared computer labs) as
outlined in the RSA IT Guiding Principles, issued by DEW in 2015. The public access IT
costs will be shared proportionately across SCDEW and WIOA based upon the agreed
upon square footage methodology percentages. Actual costs must be reconciled and in-
voiced to DEW quarterly in accordance with the methodology described in the RSA IT
Guiding Principles. As part of reconciling IT costs, DEW will be provided a copy of all IT
service contracts, including agreed upon work orders and invoices, and any forthcoming
modifications.

Shared Network Access. In the case that DEW staff presence is minimal; DEW may re-
quest to provide service for DEW staff through a VPN tunnel. A VPN tunnel allows for a
“shared” internet connection to be divided into separately managed connections. This
method maintains administrative control of DEW connections and equipment without
interfering with the Operator's own network management. Any requests for access of
this type will be negotiated between the Operator’s IT service provider and the Infra-
structure and Information Security unit of DEW’s Department of Infermation and Busi-
ness Solutions (DIBS). Once agreement has been reached and a VPN connection is estab-
lished and in use by DEW staff, any changes in IT services affecting such connection are
prohibited without prior notification to the Information Security unit of DIBS,

Upstate IT Summary for DEW Staff:

Location Upstate Phones | Upstate Internet Upstate IT Support
Spartanburg v x- DEW Network As needed/no contract
Gaffney v v [VPN) As needed /no contract
Union v v (VPN) As needed /no contract

*Upstate internet included in the rent.

Note: Upstate does not have a contract in place for IT support in any of the three locations, Upstate
has access to ResCare’s corporate IT support, as needed and local providers are also procured and
solicited for services on an as needed basis. DEW agrees to share in these costs in accordance with
section four (Shared Costs & Methods of Allocating Shared Costs) of this agreement,

Access to Equipment. DEW IT staff shall be granted access toall DEW equipment whether in
DEW facility host buildings or non-DEW facility host buildings. The Operator agrees that
DIBS staff will maintain access to DEW equipment and be granted access to any other
properties to verify ownership through the state property system. If equipment is found on
the state property inventory list, the Operator agrees to return the equipment for off-
boarding, transfer, and return to ensure proper handling as required by IRS regulations
property ownership and resolution of any depreciated value of the equipment.
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Network Closets, Network closets contain storage racks which hold all network equipment
related to network connectivity in both DEW facility host buildings and non-DEW facility
host buildings. DEW-owned equipment must remain accessible to DIBS network staff
during normal operating hours and may require after-hours access. Existing internet cir-
cuits owned and maintained by DEW may be refitted to better accommodate the total
number of staff on any given network and DIBS will provision bandwidth at their own dis-
cretion.

Privacy and Personally Identifiable Information (PI1). The protection of private and PIl data is of
the highest priority. DIBS staff is committed to complying with all federal and state laws, regula-
tions, and guidance regarding protection of PIl, including IRS Publication 1075, Any suspected
breach in data security should be reported to DEW Information Security staff immediately at
infosec@dew.sc.gov. In the event data security is suspected of being comprised, DIBS staff will
take immediate corrective action, including but not limited to suspending access to data and
application resources. Partners agree to safeguard and protect confidential and personally iden-
tifying information pursuant to Federal and State law. Partners with access to unemployment
information from DEW must maintain these records pursuant to $.C. Code Ann. §§ 41-29-150
through -170 and 20 C.F.R. § 603, These requirements survive the duration of this agreement,

c. Shared Services. The following services are included ineach noted facility:

a. Cherokee/Gaffney: premises rent, utilities, equipment rental/usage, Internet,
telephones/fax, shred services, janitorial and common area supplies.

b. Spartanburg: premises rent (includes: internet, security, parking, janitorial, and
utilities), telephones, shred, floor mat services, equipment rental and general
equipment.

. Union: rent, utilities, internet, telephones, janitorial, and common area supplies.

d. Shared Office Supplies. Partner agencies will be responsible for purchasing standard
supplies to be used by their staff, Shared supply costs include public access copier pa-
per, workshop supplies, pens and other office supply items (such as toner and paper for
public access copiers/printers, resume paper, and general use supplies such as pens)
used to support resource room and group activities in the delivery of common services,

e. Equipment costs. Costs related to the use of rented equipment, such as Xerox machines,
etc. (including paper and ink for the machine) will be shared proportionately by the
staff/partner using the equipment. DEW staff will no longer share the use of DEW-
leased copier machines with partner staff or customers. All DEW staff wil] be required
to use DEW equipment only. The Xerox machines have the capability for file storage,
email and fax, and are specifically configured to allow email access within the DEW net-
work only. Partner staff will be responsible for providing the necessary equipment for
their staff as well as any necessary customer equipment in public access spaces (i.e, re-
source rooms). DEW will share in the cost of public access equipment only, as provided
by the Operator, and used only by Center customers.

Ln
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5.

6.

Description of Cost Sharing/Allocation Methodologies

a. Square Footage - The Square Footage methodology classifies space based upon its
purpose and reasonable methods of determining partners' proportionate share.

i Sole Space - Allocated to one partner 100% of the time

ii. Public Access Resource Room ~-DEW will be responsible for the sole space in
which DEW staff occupies on the floor. The remaining square footage will be
shared 50/50 by DEW and RWS,

iii. Common space/shared by all space- hallways, restrooms, breakroom,
clothes closet, lobby, vestibule, computer labs, meetings and meeting rooms.
Common/shared space allocation is determined by percentage of sole space
plus shared public access space listed above in a.i and a.ii See attached
methodology.

Facility Hosts

a. The Upstate WB, through its contracted service provider, is the facility host for the

Cherokee, Spartanburg (Comprehensive), and Union facilities. The costs associated with
the rent, operation and maintenance of the facilities named above shall be included in
this agreement budget and cost allocation plan.
¥ **Spartanburg SC Works: 220 East Kennedy Street Spartanburg, SC
29302
s *Cherokee (Gaffney) SC Works: 111-C Tiffany Park Circle Gaffney, SC
29342
® Union SC Works: 103 West Main Street Union, SC 29379

*Upstate and DEW have agreed to relocate the Cherokee/Gaffney location from the
DEW-owned facility at 133 Wilmac Road in Gaffney to 111-C Tiffany Park Circle in
Gaffney. Costs for the current location are not shared by Upstate as they do not have co-
located staff. Once a lease for the new location has been fully executed by Upstate and
the relocation is complete, DEW agrees to share in the rent, operation and maintenance
of the facility in accordance with the same square footage methodology used in Union
and Spartanburg in this agreement. Upstate agrees to submit the allocation summary for
the new location as soon as the space is leased and the square footage can be measured..

**DEW has agreed to co-locate our staff with Upstate in the Spartanburg Comprehensive
SC Works Center located within Spartanburg Community College. Once full co-location
of all DEW staff is complete, DEW agrees to share in the rent, operation and mainte-
nance of the facility in accordance with this agreement. This includes any mutually
agreed upon one-time up fitting costs (office reconfiguration, IT-related needs, etc.) re-
quired for co-location. All costs will be discussed and agreed upon in writing by both
parties prior to the execution of any work.

DEW and all of the Partners shall cooperate with the SC Works Upstate Center host
agency in maintaining the specific facility in good condition and use the attached Build-
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ing Maintenance Procedures (below in section 10).

DEW certifies that jtis financially responsible to the Upstate WB for all charges incurred
at the Spartanburg, Cherokee, and Union facilities based upon the attached budget and
in accordance with this agreement,

The Partners shall comply with all Federal, State, County, Municipal and other govern-
mental statutes, laws, rules, orders, regulations, and ordinances affecting the premises.
The records for shared cost payments must be kept for three years per Federal re-
quirement and be available for any Federal or State audit/manitoring purpose.

The Upstate WB, or its designee, shall not enter into a lease agreement to move offices
that include partner staff, to include DEW staff, without consulting with partners and
the Administration, Support, and Operatiens Division at DEW prior to the execution of a
lease agreement. Once the partners, to include DEW, have agreed to the terms of a lease
agreement to move offices that include their staff and the lease has been executed, an
addendum to this RSA reflecting the move and any related changes must be executed
prior to the move. Routine costs incurred during the month of the relocation will be
prorated amang all parties,

The Operator agrees that DEW staff wil} have access to their assigned work areas during
standard business hours during the work week and during extended work hours, as
special projects, information technology maintenance, extraordinary circumseances or
workload may require. The Operator will provide to the DEW staff supervisor access to
the main entrance and to the DEW assigned work areas to enable DEW staff to have ac-
cess during extended hours or emergencies, as needed. DEW aprees the assigned staff
supervisor, when possible, will provide advanced notice to the Operator if extended
hours, including weekend hours are needed.

Effective August 1, 2016, the use of all tobacco products, including smokeless tobacco
and electronic cigarettes, is prohibited by all personnel, contractors, and customers in
any facility or on any property owned or controlled by DEW including parking lots,
parking garages, sidewalks, and breezeways. Additionally, DEW employees assigned to
property locations not controlled by DEW are prohibited from using all tobacco prod-
ucts while on site.

The facility host or lessee shall obtain and hold appropriate and sufficient property in-
surance as the owner of the Upstate SC Works facilities. Reference Insurance Policies
for DEW (more specifically “Tort Liability” and “Building Insurance” Coverage).

Facifity Host and Support Contacts:
Mr. Doug Stephenson, Project Director, SC Works Upstate

864.764.1976
dstephenson@scworksupstate.com

Ms. Dana Wood, Upstate WB Associate [lirector
264.596.2028 ext. 100
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wood@upstateworkforceboa rd.org

2 Reconciliation and Payment of Shared Costs

a.

RWS shall be responsible for invoicing and reconciling all costs under this agreement
upon submission of partners’ allowable contributions by the 20t of the month following
the end of the quarter. Invoices must be submitted along with supporting documenta-
tion reflecting actual expenditures. Special reporting requirements may be instituted for
the final quarter for the period ending June 30.

The proportionate share methodology shall be calculated by the Operator utilizing the
cost allocation plan using actual expenses for the applicable quarter. The reconcilia-
tion, detailing each partner’s allocable share and supporting documentation reflecting
actual expenses, shall be distributed to all applicable partners by the 30t of the month
following the end of the quarter.

Partners failing to comply with accurate, full and timely invoice submission to RWS shall
be referred to the UWB. RWS shall not be held liable or have reimbursement withheld
by UWRB as the result of another Partner's failure to pay its agreed upon share of costs.
RWS shall not withhold any payments to a Partner because of another Partner's failure
to submit a remittance timely.

Should any Partner fail to submit its payments by the deadlines set forth in this Agree-
ment, the partner will be subject to the dispute resolution process outlined in section 8
below. If either Partner disputes any costs, the Partner has twenty (20) business days
from receipt of the reconciliation to submit a dispute. RWS shall not be held liable for
unpaid amounts by other Partners nor shall it make any payments or advances on be-
half of any other Partner who either refuses or cannot pay the amounts allocated to it.

8. Dispute Resolution
All disputes should be handled locally at the lowest level possible and in a timely manner.
Disputes should be addressed using approaches that facilitate clear communication and
respectful interactions that lead to mutually acceptable solutions. Any party may call a
meeting of all parties to discuss and resolve disputes. Should resolution efforts fail, the fol-
lowing informal and formal policies should be followed.

{nformal Process:

The following chain of command should be followed to mediate and resolve the issue
locally:

* Address peer to peer; if the issues remains unresolved,

e Staffaffected report to SC Works Comprehensive Center Manager and SC DEW Regional
Manager; if still unresolved,

® Managers listed above should report the situation to the SC Works Upstate Project Director
and SC DEW Area Director; if still unresolved,
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Managers listed above should report the situation to the Associate Director of Upstate
Workforce Board and SC DEW Director of Workforce Operations.

If still at an impasse, the Upstate WB Associate Director and the SCDEW Director of Work-
force Development will meet with and advise the Executive Directors of each organization
of the dispute and what has transpired. At this point, the formal process below should be
followed.

*Ifa dispute is directly related to a positon named above and it is not resolved by peer to peer
communication, the level above the affected manager should be notified,

ﬁggrmgi Proc e355:

Should the above issues fail, the situation should be referred to the Chair of the Local Work-
force Development Board.

The Chair shall designate the Executive Committee or create an ad hoc committee of at least
five local board members to mediate with the parties involved to resolve the dispute.

The local board will hear the dispute within 15 days.

The local board will provide a response in writing within 5 days of the hearing.

Should local efforts fail, and/or the situation reoccur, either party may send a written re-
quest to the State Workforce Development Board (SWDB) regarding mediation.

The Chair will designate the Executive Committee or an ad hoc committee of at least five
SWDB members to mediate with the parties involved and attempt to resolve the dispute,
The SWDB will hear the dispute and provide a recommendation within 60 days.

The parties will be notified in writing of the SWDB recommendation within 20 days.
Should state efforts not be satisfactory, and /or the situation reoccur, either party may send
a written request to the USDOL Region 3 regarding mediation,

Modification

a. This Agreement may be modified through the mutual consent of the UWB, RWS and
a simple majority of the Partners with thirty (30) days written notice, except as pro-
vided in the Memorandum of Understanding with respect to termination or com-
plete withdrawal of a Partner from the WIQA project.

b. This Agreement shall be reviewed and modified annually to account for changes in
the allocation of costs to the Partners.

C. The parties to the Agreement delegate to RWS the authority to act for the Partners
in the execution of minor modifications to the Agreement, as so designated by the
UWB.

d. This is the entire agreement between the parties and supersedes all prior agree-

ments between the parties concerning the subject of this Agreement. Any modifica-
tion to the Agreement must, to be valid, be in writing, signed, dated by the Partners
with the effective date noted, and appended to the original Agreement.
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3 If any provision of this Agreement is found to be unenforceable for any reason, all
remaining provisions of the Agreement shall remain in full force and effect,

f. No waiver of any of the provisions of this Agreement will be deemed, or will consti-
tute a waiver of any other pravision, whether or not similar, nor will any waiver
constitute a continuing waiver. No waiver will be binding unless executed in writing
by the party making the waiver,

f. No Partner may assign their responsibilities under this Agreement without the prior
written consent of a majority of the remaining Partners,

10. Service Delivery

a. SCDEW and WIOA in Cherokee, Spartanburg & Union Counties agree to contribute to the de-
livery of the following services in the Upstate SC Works system:

Greeting and front end services

¢ Jobvacancy announcements/postings

o Referrals to employment

» Employment Workshops

s Print materials such as brochures, flyers, and information packets detailing the
services available

* Unemployment Insurance access, Veteran and Trade Services

e  Labor Market Information

e Fax/Phone Access

*  Providing access, support, and training on the SC Works Online Services {SCWO0S)
System

¢ Maintaining a sufficient supply of appropriate SCDEW approved piint materials
Providing Internet access and IT Support including adequate software and internet
access as negotiated in the IT agreements.

s Researching Laber Market Statistics and Trends and publishing them via email,
print, or website as appropriate

o Shareand participate in training apportunities for all SC Works Upstate staff

b. The SC Works Upstate of Cherokee, Spartanburg & Unjon Counties expect to derive the

following benefits from the SC Works Upstate system.

Increase in placements in employment, ultimately resulting in decreasing rates and
duration of unemployment.

Resources for customers needing assistance with Career Counseling, Literaey, GED,
Occupational Training, and other community services,

Ensure that employers have a wark ready pool of applicants and a point of contact
to obtain other employer related services.

¢. DEW staff agrees to provide claimants of Ul programs information and assistance with
filing claims and connecting with reemployment services. Ui will share in the cost of the
workforce system through the presence of Reemployment Services and Eligibility As-

10
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11.

sessment (RESEA) staff in all SC Works comprehensive centers. Claimants selected to
participate in the RESEA program can receive up to three one-on-one reemployment as-
sessments during their benefit year to help them return to work faster. RESEA staff ad-
vises claimants on the wide variety of reemployment services available to them and re-
fers claimants to the services appropriate for their individual needs, including other SC
Works partner programs. DEW will make available Ul-related training resources to as-
sist all frontline SC Works staff in correctly answering common claimant questions with
ease and consistency.

d. The Workforce Information Portal (WIP) provides a secure method for partner staff to
obtain the necessary Ul data that is used to determine an individual’s potential eligibil-
ity for training and employment services programs under WIOA. The WIP also allows all
staff to communicate potential Ul fraud and availability issues to Ul personnel in an effj-
cient and streamlined manner. Sharing such information with Ul staff helps to acceler-
ate the claimants’ return to suitable employment and ensure their continued eligibility
to receive Ul benefits. Staff approved for direct access to the WIP, including Partners,
are required to execute a separate confidentiality agreement specific to the WIP prior to
gaining access. The Partners agree to use the WIp for WIOA program eligibility purpos-
es and to communicate potentia) U] eligibility issues to Ul staff through the WIP in ac-
cordance with DEW policies and procedures,

Facility Host — Building Maintenance Procedures

Since no facilities are owned, the landlords may be responsible for the majority of building
maintenance and repair work in Cherokee, Union and Spartanburg. Any cost not covered by
the landlord will be presented as shared cost by partners within each center. Bids will be
solicited based on the following:

A. For bids under $ 2,500, the Operator should establish a “fair and reasonable” price
for these repairs by contacting more than one vendor. This information can be oh-
tained through verbal communication with vendors and then documented according
to: date of contact, name of tompany contacted, person contacted, and quoted
amount. The Operator and the DEW Regional Manager (or Agreement Manager)
must approve alt expenses prior to the execution of work.

B. For bids over $2,500, the Operator will provide guidance as needed to secure ser-
vices according to accepted procurement practices. All bids in this category will be
reviewed and discussed with DEW and mutual consent obtained prior to the execu-
tion of work,

C. Should partners not agree to repair and maintenance expenses as quoted, the dis-
pute resolution process as indicated above should be used,

D. Ifan expense is disputed and the need is essential to the operation of the facility, the
Upstate WB can grant approval. When the dispute is resolved, cost will be sharad
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appropriately and as agreed to in the dispute resolution process by the non-host
partner,

E. Capital Improvement & Current Repair Needs. Facility hosts with capital improve-
ment needs of any nature must address those needs independent of this RSA agree-
ment and budget. Such repairs could be unresolved ADA modifications (unless
agreed to by both parties in writing prior to the execution of any work), roof repairs,
HVAC replacement, etc. Capital improvement shall be the sole financial respensibil-
ity of the facility host. However, maintenance and repairs occurring from daily oper-
ations will be shared proportionately utilizing the agreed upon cost sharing meth-
odology.

12. Assurances

A,

B.

This agreement will be interpreted under South Carolina Law or federal law as applicable.

Each partner warrants that it will comply with all federal, state and/or local laws and regu-
lations that apply to this agreement, including but not limited to, WIOA and its applicable
rules and regulations.

Functions or separateness mandated by state or federal law will not be violated or abridged
in the pursuit of co-location of center partners.

Partners obtain agreement with other partners prior to entering into a contractual obliga-
tion that involves shared funds.

Areas designated as common areas within the partnership facilities may be used by all
partners. These areas will be maintained, by the building owner or leaseholder, in good
condition and in compliance with the applicable provisions of the Americans with Disabili-
ties Act, and the regulations issued thereunder.

Partners will participate in developing a coordinated planning process. This process will as-
sist the partners in identifying the needs of the local workforce and the business community
and help set priorities for services based on those needs.

Partners will participate in the development of the center’s procedures, policies, business
plan, operational agreement and accounting processes as applicable.

Partners agree to safeguard and protect confidential and personally identifying information
pursuant to Federal and State law. Partners with access to unemployment information from
DEW must maintain these records pursuant to 5.C. Code Ann. §§ 41-29-150 through -170
and 20 C.F.R. § 603. These requirements survive the duration of this agreement.

Partners will participate in establishing processes for center/system client flow, assess-
ment/case management, job development, referrals, placements, staff capacity building,
space requirements, standards of operations, and resolution of disputes with other system
partners,
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|~ The designated Operator will serve as the fiscal agent and is responsible for accounting and
other fiscal and administrative activities for the center. Fiscal and administrative costs will
be allocated to the partners according to the terms of the Cost Allocation Plan,

13. Agreement Management
The Agreement Manager responsible for oversight and review of shared costs, for the billing

and reconciliation of shared costs, as well ag monitoring of the allocation methodology and
funding information is:

County: Spartanburg - Upstate Workforce Board
Name: Dana L. Wood

Address: PQ Box 5666, Spartanburg, SC 29304
Phone: 864-596-2028 ext. 100

Fax: n/a

E-Mail: waod@upstateworldorceboard.ore
DEW: Policies and Procedures

Name: Abby Linden

Address: PO Box 995 Columbia, SC 29207
Phone: 803-737-3198

Fax: 803-737-0495

E-Mail: alinden@dew.sc.gov

14. Authority and Signatories

a, The individuals signing have the authority to commit their respective organizations
to the terms of this Agreement and do so by signature below,

b. This Agreement may be executed in one or more tounterparts, should that at any
time be more convenient to the signatories, and the originals of which, when taken
together and hearing the signature of all parties to the Agreement, shall constitute
one and the same Agreement,

c. Without regard to the date of signatures below, the Partners agree the effective date
of this Agreement s July 1, 2016.

This agreement between the Upstate WB and DEW is in effect beginning 7/1/2016 and ending
06/30/2017. This agreement may be modified or terminated by following the terms in sections
three (3) and section eight (8) of this agreement. The fiscal year shail be duly recognized as July 1
threugh June 30 of each calendar year,

This agreement applies to both Upstate WB and DEW and by signing this agreement both parties
agree to all of the terms and conditions and payment terms herein.



"§1500 §0

%001 2Jeys 01 J3pI0 Wl V(A PUB MIADS U32M)3q paielold sem aFerusiiad 43yl ‘dinquepieds ul sanddns umo 113y} s13pJo anay,
adesn pasaiaw saidod Ag padieyd zie Juawsedap Aq sapo2 Jsaidod paudisse yum sanyoey 1e S150) palejay Jaidoy,

"33 ‘sieln s00(4 .mc_uvm._nm wawniog - sNoIue||asi

IPUH jie|y ‘Jamag “ziepn ‘Buiuea 40313 uay — S3sIalty

«[B3usy juawdinby

PRIBYS - JauU| — SUoHEIIUNWLO?)

PaJRYS - S3UI BUDY4 ~ suoneNUNWWOY

sanjidey

+5150) paJleys - sanddng

%8LS09  USVE'TT  %BLYOL
%BLS'09  %SY6'TZ  %BLYIT
WIBZ'/LS %6ILZE %0000
%BLS'09  %USY6'ZZ  %8/¥ 9T
HBLS'09  %EPE'ZT  %RBIPOT
%IBT'L9 %6ILZE %0000
YOI M3IADS  IAIIHDY

ginquepeds

SUCREIO|IY YSY TD 9T0Z Ad



{sded payeye aa5) alesn aseds pareyg /o Ag pareloyy 1507 d52a) Weyl 1BYQ saTBadg Iparpug

DO'OO0TEL $ 85°585'1Z 5 €8 LS0'0E ] B5°B5EGL s DO'DOG'TEL § SI507) 2Ly pazlenuty
£9°916'9T $ D8'86£"T s TB'T0ST s SO'ETA'S 13 £8°916'0T $ YIUOW 1aq 53507 asea] azeds
{ BOT'EL I 0317 I 900'E I SE6'L [ 1 DOT'ET | 334G Sinqueueds 585003 318055 pajin 1€}
BLZ'S 38 T1Z°5 BST'E | 6LZ'S | [®104 3284 150J1pU] USWwoy

€L #003'00T [43 HBLY'IL L1 REV6TT jad %BLS0Y .h_ £L 122JIpUjfuowiioy ZGY 2Bei0lg

32 %000°00T 2 HBLY'IL 17 WSPG'ET OF %BLSQ9 b 12aJpul fuouwoy J IEY Woonsay yeis,

& 000001 g 8Ly 9L 1T HSVB IT 0OF RKELS 09 1 1I3pUffuowIuioy 8 [EY Woansay yers,

(34 *000°00T 8 %8y 9T IT H5¥5 T OF HILS09 6 PJipuj/uownuos ¥ IET Woonsay; jleis

6F 000001 4 HEBLDOT 1T HKSP6'TL 0F %BL5 09 &t PPl /UaWwo] TEL Woossay yers,

OpE S%000°001 55 KELY'ST 8L RSV6'TT 50¢ HBLS0S Oyt 1I241DU) fUOILILIOT 6ZT SWO0JISR) 0 01 [jeH

SSE'T HO00 00T SGE KELy'9T P& HSPS'TT SOE'T %8L509 SSIZ 13241pu) fuowitioy 62T @3edS Jaupiey
(433 %000°00T 8T HBLY'ST E14 KEVE'TT B9 %BL5°D9 [4¢9 DINPU|/UowILTYy 121 woos Janiasg|

43 %000°00T 15 WBLE'9T ZL HSPE'ZT 681 %BLTOS 21t 1INPUUOULTY LT wooy yeaig

vt #000'001 EZ %BLEIL £E KSkE'TL 58 #8LS0G (443 PIMPU|fuOWILIOD 601 Woosaisngng

p4a3 X00000T 114 %BLY 9T £E WRSPE'TT 98 KELS 09 [441 e A T LTI Y BOI WoouIsay dijqng,

Sr %00 00T 8 WELY 9L 11 HRSPE'TT 14 HELS09 9% 133J1pUj fUsIwoy 90T 1%50[3 53yi0py

rl %000°00T [i4 HELP'ST EE HEPETE 4:] %BLSD9 L4 BRJrpulfuounucy POT ducuajtep

S0L %000'001T 144 RBLY'GT 9t KEPE'ET iy HBLS D9 SOL I 123dlpujfuowiucy TOT Aqqoy S2unosay

By #0007 00T 3 RELE'IT I WSP6TZ 6L %BL5'DS BY (v 12 pulHouitey 00T 9|ansaa)

98 %000°00T (44 %BLPIT 851 HSV6'IT EZS XBLS 09 Vo8 i Bapujfuowwey ZZT Aemljey 120G Apaduay)

[ %D00°00F ECITER REEBTT 1 %8£509 I e1ua3124] 73605 parsls pue a1 [H0)]
L 213 6821 S6L°T | BEL'Y ] 128z [ (39e100;] a3edg pasoys pue ajos 1ein1]

201'S £56 6561 96E'T £LO0's Ie1ay 3oeds 23300 paseys,

ary %000t v #O0 0T g %000 BLE %0005 ozy Suity Ag 19.1G paseys B7 - paieys OET wooy apg

SZT %00°00T Q %000 E9 KROO0'DS £9 %00 05 43 U Ag 1331 paseys qZ - paueys BLI easy tatdony Alewing

S¥L %00°001 St %00'0L 86T %000t £4E %0005 S9L WD AG DIIG paseys qg - pieys YT Wooy Suuiery,

SvL $%00° 001 54 %000 B6Z #00°cp ELE %D0'05 SEL WD A 1IN pateys qz - paseys ETT Wooy Buruel]|

6YS %0007 (24 %005 f4:i4 KOSy SL£T %0005 S WD Ag pang pazeys 9 - paseys ZiT g8

r6s 00007 Sip *»00'08 137 %006 59 #0011 65 3wl Ag pasg paseys €7 - paseys SOT ge

OEE %00'G0L 652 %05 8L a %000 I W05 T OFE Bud] Ag auQ paleys BZ - pRieys £QT Wooissen

B865'T K00'00T o %000 652 T 661 | %000S B65'T FAN0SY 55320y H|gng 30/ VOIA pasays Aljend3 Z0T Wooy 3%inosay|

IVE'T TE'T TrE'Z WOIM, Bl %DOT Paiedojy woeds je1o)|

25t 00001 BSt %00°C0T B85y Ardwiy Aydusy Seds paesajeun 1310

£31 00001 491 %00 00T 191 Alduig Aydury BYET Mo yerg

£91 00801 £91 %00°00T 491 Ardwsy Ardwy FEL 3340 yers

£91 %00°00T £91 00001 L9t TOIM e FEL a3Yo perg;

[:14 00001 BT %00'00T VBT YOIM aoeds ajog EET 3910 jje1g

LPY %0000 443 H00'00T [4:43 YOIM 23eds 205 8 ZET 2018 feig

f443 ROV001 (441 00001 vt YOI 23eds ajog YZET 230 yeis

43 %00°00T (43 00001 (44 dHYY S3ed§ sjog S8uqn3 2 - 3oedS Jatpeg

071 $:00°001 ort *00001 0zt YOI 3aeds ajog 28Z1 3310 jeig

611 %00°001 611 %00°00T 61T YOI @eds ajog VBTI 23110 Jje1g

171 %00°00T 171 %00°001 IZT YOI 2JedS Jjos 87T #2446 Jyexg

g #0001 g %00°000 B YOI s0eds 2jog 37T 1950 |jeWs,

50T 00001 SO1 %00°0DT S0T YOIM @Jeds o5 VSET 20 gEig

£01 %00'GOT £01 5:00 0O £01 YOIA 23edS 3|05 STT 3210 jje1g

BST 00001 857 %00 00T 85I YOl 23eds 3j05 LIT 230 yeig

[ Eq I | 9% | I [ [ SE ] M30 35 &1 KOOT paiessiry s3eds oo
L e [ sooo0T ! a€ I [ 1 o9F | ERES a5eds5 305 521 3p1GN3 T - 93%05 Jouiieg)

9EE %000 9EE JEE 3A314Y 01 KO0T PRledoyy aoeds {e30}

SET #0000t SET %00 00T SEY SAINYDY =3eds djo5 TET ™10

[£4 HO0'0OT 1z %00'00T 1z Sy w3eds 2§05 BTT 2veds JauLied Ul eary Jo1do3 sASTLDY

06 %00001 06 00001 05 ANy 23edS 2405 IS B0

06 %00 00T 06 HOO'0DL 06 YTy aoeds ajog 8571 330

2m004 2senbs Yewanagd | aeio03 ssenbg 2dejuadnag | a¥ei00q zrenbg 23ewa1ag | 3321004 srenbg dnusnay 2¥mo0y atenbs Ag pasp Apuaung a8esqy jo adA} ¥3BNNK 301310/ vIdY
TYLOL 3A3IHOY P30 JS YOIm
1D 9102ZAd ADDIGOOMIZW NOLLY / 19YLO0 3HYNDS DUNANYLEYLS



angueueds ut 325 @3 pied Jual uf papnpul sisos ER=ITE

DO'0L50ES T81679'5% 86'E6Z2ES"

- IZ955'8S . T ppozsoss -

{2 WAL Y101 - SAILDYY

00°STES §5°€5S BR96TS LSPLS 00'szes 212 Siewy 100l4 "Buippaiys lstndog - Snoaue||3IsIA
0o'ns 00os 00'0s 0005 0005 » 139 ‘[eLoueS - Sasja g
0o°0s oo'os 0003 00°0s 0o'os «SAMIN - SHSNUI LY
Q00sL°28s 6E'96E'SS STGER'GLS SreISLS 000sL'7EY DY — SastUag
000SE'TS 0o'0s 62'306% TLERYS O0'0SE'TS {EIuy Wawdinbg axnyg
00'SBETS 9R'6¢TS a0'svRS 80'0ZES 00°'S6E'TS PaJeYS - saUL] 3UaNY - SUORENILNLILICT
S3LUNDVI

00ross S - S 19%0e% S 6E'skr S Q0ose S {T W3k QIPVHS - 5INddns
ucnexjlsa 1930 UOILDd eaajay UOILOG YOIM UDIL04d MIaDS 123png [eruuy anquepeds

Paiesuy-03 dingueyeds - 193pny 41D



BUIYIBWI UMD SeY 3A3IYDY - aFesn palataw 431dod Aq pagieys ase uswyedap Ag sapos saidon paudisse yum S8{uiaey 1B 51500 pajeiay Jaido),,

palesasd sem syualp Joy sayddns paleys jo adeluadsad ay)

S1500 35041 40 9%400T 3JBYS O3 J3PIO U YOIM pUE 550 JS ‘M3I0DS Suowe

"sadAoidwa sy a0y sayddns 5489040 A43Q0S Csaljddns umo Jisyl suapio anaiyoy,

013 'siew Joo)y ‘Buippalys 1uswniog - snoJLUR| 2SI

iPUH liBA} “iamas “sa3ep ‘Buiuesap) 31108)3 sy - SISIWALg

+=|B3U3Y Juawdinby

PRIBYS - 33Wiau| ~ suoiedunwwoy

PAJIBYS - S3UN BUOY ~ SUSITE3MUNULILLIOY

san|1>ey

«5350) paleys - sayddng

L AX %UBILT %TLBTE %8417 91

%YESEY UBILT %TL81E %8L¥'3T

%584'65 %2502 %8S1'8¢ %000°0

UPEG oY %B8TLT %LLB'IE %B/t91

%vES oY %BTLT WUTLBTE %BLYOT

%58L'66 %L80°C %BST '8¢ %0000
YOoim $8ads M3ads INIHIY

dinqueneds

Sinquepeds pajesrot-o - SUOnE3OY YSY 9TOZ Ad PO - 2D



{#¥ed papene 29c) aleen redg BRIRYS )

0% AQ pRUEOY S15G0 FEFYURYL BYLD SPuRdal RIIPY|

CODOGIET  § BLSHS'TZ S orass'ty s sz H IS § DOONGTET § 53507 35023 patyenuuy
1991601 5 oR'SsLL H 0TELE'E $ 139414 S BOISK'G $ LIPIE0T 4 WRLQW Lad £1507 atea ageds
L__oorer | | SST°Z ] siry T { 522 ] { s | ] _oorgr ] 3240 BInqURLIZE 5181003 316755 POl (1]
W ¥S6'9 ST | BT 0zt 06Y'E { 065 186} Jaeds paseys/uowwos)

EL KIEL 56 1 [TER EZ RIETE T ALY 9¢ RVEG 6V €L I DaTES juowiio 761 abEion|
13 %8L 86 v RBLY oL i6 HIBTE S %BIL1 zrt %6 6¥ ST v P2JES Jutmuoy EET W00y GuRIajucy
&y S%IBT 86 [ %BLY BT R RUETE 3 *SLL T ¥ RE6 6b &% [T PGS /UoWwe)) 2 EET Wo0nsay (e
67 %87 86 ] RELY IT St RUETE T KELL 1T vz RYES 6 3 [T Paeys uouwoy 8 1ET Woonsay jjers,
6 %82 86 B RBLY ST R XILBTE 1 ROTLY [ %PEG 6F sY Y pa1eys fuounuoy ¥ [£T woantay gerg
[T %282 86 B %ELE AT SI BULETE T RBTL T [ %¥E6 6 & [ R =] TEY toaneay jjerg
ave %757 86 95 %ELFIT 801 RILEIE 9 RBILT [733 RYEG BF or I3 PaiEys fuduitioy 6Z7 TWOORIBIO) B fjeey
8l6'T %L 86 ENS %ELF 91 119 RILT LT [3 XBIZT 856 RYE6 GF BI&'T It PaiEYS UDWWGT 6L 93035 jupiey
[T %L 86 Bl TR SE KL IE T KBIZ ] 95 HYEGEY Hi [ RS UOWLTS TZ1 1001 134135,
Z1E R 15 ESTER &6 BT g RELZF 951 KVEG 6T ZiE n Pasmys Uiy S11 Wooy eory
ZEL %37 86 EC1 %EBLEIL L€T RULTE L WELL [ TiE SoPEG 6P SEL [ PRELS UGS P11 wosy Furger)
SBY 58T 86 [E] %EL0 oL 258 RILBTE B RBUZ T [T 5vED bF EEY [ PRIEYS FUSTIRUES YETT wooy Fujued)
075 %BT 96 06 %SLY'ST SET RUEIE 3 RIL T viT %RPEG B [ v PIEYS OGS Tifaey)
[ RIFL 6 EC KLY IT b KB IL z OLL T 72 HVEG 6P ¥l n Psieys usitioy 601 WOOIIS3] yjqrig
Zv] RIBL 8BS 13 %8L¥'IT St RILTIC T WHEZ 1 TZ RVE6 6F Tri 3 PaiTys fuounioy BOT WOANS3Y rGng
D %87 86 B RELF ST ST UL E A %BILT 33 KPE6 bF S 3 Paleys Aoty 901 17500 1RI01
[ KIBL 56 [ %BLb 9T 9t RILEIT z KRBT 1 L AYEC 5y vrl ¥ PRIEYS fuowiLioy V0T souruaiuiepy
T8S IO 56 56 %BLPOT 521 %148 IE [ %BUL 1 162 RVEE 6 785 I PIItyS/uounicy 101 Aqqo1 samosey
[12 %TBL BG 2 FXIEN 5L RILBTE HKELL T ¥ RVEG 67 BF ¥ PRIBS by DO ANGISaA
¥98 HRIBL'BS Zrl KElr'ol s RILE'TE 5T #BILT | LEp "6 B¢ PR 1 [ T ]
I %000°0aT T *BLYIT I KTLEIE | MATLT | KYEE'6Y i admiusaiag) oe
r oIT’g [ 00T 1 495 | SO m ts0's i oLt’s ] [ale;00 3] 30v05 poieqs AgERD3 poT 243 [20 |
98w [ [ [ EvZ 1 a | [N ETH I MIC/VOIM PAITS A[Enby
a9zl RO0'00T [ %000 | €9 | %0005 0 %000 | £9 RNT O I3 §_M30/Y0Im peieys KiEnb |e3masag o7 P11 - prieys BLT #31y 124007 Arewig,
MET #0007 [ K000 | oeg | %o00s ] %000 | 089 il 05 IE'T {_M30/¥OIM PRIrus AIERb3 | asinosey Thoay mng 701 Wooy uu\.uﬂ“uxw
BOET BOEL S0ET VOIM 0 %00T P1E0i[y so¢d5 [F10]
09v %00 00T oar Wor G0T 050 Aidiag ey A3ETg pArEsOyTUR FAULD|
91 %00 00T 91 %00'007 91 YOIM Z3eds %05 BPEL SO perg
291 %00 00F ITH %0007 21 YOI #3rds #j0g ¥PEL 33)ji0 mg
9t %00 001 291 %D0°001 197 YOIM 33eds ajog VEY Y0 jEg
LoD %00 00T LPL %00 001 Lvl Adwy Adwz B ZET 80 Jj 815
Tt %0000T Tot %00 DOT [ YOI 23eds 3105 YZET 90 JJEIS
[ %00 601 Ty %00 001 0y Yaim 23605 Hog €T wWooy 3
(72 %00°06( L %00001 z JHYY 23eds 05 FHan3 7 a3eds iaulieg
[ %00 00T [ %00'00T [ YOIM 23¢dg 305 8BIT 340 jjeig
[ %00 00T g %0001 ] YO, 2385 wog SZI3¥op jiews
101 %06 001 L01 %GU 00T 101 VO 2304S 3105 521 %0 jeis
[ %00'00T BS1 %00 D01 957 WO 3505 3105 LET 3Ap0 TS
vs %00'001 S %00 03T w5 SRS 33eds 3109 BETT Woorme,
611 %00 677 6IT %00 001 611 T a3edg 305 501 g3
v0T 1 YOT 1 YL I FA30 J5 O ROOT PIIEINY G380S (210
75 %00 001 ELT ®O0 00T 713 EFES @eds Bog ST1 sH%QMI g a3eds jouning
611 %00 061 [31] %0001 611 ERES a3eds w05 ¥BIL_SAHO At
TZ1 %00°001 tZ1 %00'00T Z7 I s 83eds o5 BZ1 MO e
[ %00°C01 [ %00 GOL (33 MI0 aaeds #og EGL Wo0ITsery
ot %00°001 [ %00 DAL a1 30 22vds 3108 JMuid j230  WOOY a3inGaan|
SIL %0000l st %00 001 (14 MIADS 22eds 3405 $APGRO p wooy F3n0say
&5 %00 607 5 300001 £5 M3I05 225 505 A Uendazay  AqQo
99 %00 00L o5 %00'001 93 ERES 23845 Hog 43901 231130 31F15
| SOl T | T I T 501 ] T 1 T 501 ] | 550 35 01 K001 p2160jiv 93¢0 eja]
[ 501 | mocoor | 1 1 { <01 §{_%DO0GT | | | 501 | ELES =32ds 5105 1 ¥SZT 3090)
L00°C 2001 L00°T JAUURY 01 RGOT paresoqy S3eds [viog]
EEL #0901 33} KO0000 EET Ay Y 380G Sjog ZEL 3MKD
[ #00°00T [ 500 0OT (13 ANy 23edS 2o 821 eoeds 13Eg Uy waiy 980 ALY
06 %00 00T 3 %00 001 3 SRR 23885 355 2521 @x50)
06 %00 000 06 %0001 06 SAIOY BIedS igos 8521 M0
[N KOO DOT 96T %00'00L 261 FAAY eaeds 9jos SELT wooisieyy
iy %0001 Scb %00°001 Sir ShEY ¥3Ed¢ o5 o1 qe]
21003 arenbs | afnuang 2fw100] 2renbs| aBriusaiag s¥eioos asenbs | aleiuniag 2501004 21p0bs | alinuzisg 391004 21enbg sFniuacsag | almoo 2senbs, At patn Ajtuausy adesn 10 pdi) YIBWNA I420/v3uy
101 3AHOY AAT0 35 550 35 VO

AD0TOQOHLIW NOILYIOTIY 201004 IHUNDS SUNSNV LIS



danqueyeds ul 335 o1 pred Juar Ut pRpnou 3503 asay) ,

000E9'TITS

GSEUTS TYTOEO5S -

BSBEGTS 0z Eze'sed

GOOETTIS 0 LT 81802 YNy TvLoL

{Z WaL1) 17101 - S3151TD¥4

00'eL65 99°0918 S8'agys SL9T8 PLOTES 00'S265 218 'siew £00)4 *BuIppalys JuBwNIng - ST0@Le||3ISHAY
00’05 00°05 oo'os o os 00'0% 00°0% *313 '|RLIOIUES - STSItUBI
0005 00°0% 000s oogs 00'0% 0003 SBIUAA - SISHLBLY
00'052'365 81681915 04°650'6¢S 0£°889°TS L8 CIE'TES 00'052'96% IusY —sasiwalg
00°050°%S 0005 8TTIY'ZS TE'ERS Or'sye'1s 00050 rS |BJUEY JuBdinb3 anyn
00'sQi‘es SE'S00°TS P 8r0ES T6't0TS 69SkETS 00'507'9% P3aeys - s3uI BUOYY - SUONRENUMLWIC]
SILITOYS

000527 g - S STSHET S &9y S 95858 S oUosTE S {T waL) aauvis - SA1ednNsS
uoIlEdLBA (B10] UOILIOG BABIYDY UIHGd YOIM WMo S50 35 UOIMOd MAZODS 198png |enuuy dingueyieds

Pa1e0071-0) Ringueweds - 1a8png gTA+ * 1 - 7



"sadeluadiad anoqe uo Paseq papiaip ase syusip 1oy sanddns PaJeys “m3a0s Ag papinoud ase HEBIS M3Q05 so) saijddng,

SBUGYZS | %905 Ly
%YeyZS | %905 Ly
%E6Y'TS | %S0S LY
%b6v'Zs | %905 2t
%V6tTS | %905y
%Y6Y'ZS | %905 /Y
VOIMm M33a3s
Uiy

N3 'sje 100)4 ‘Buippasyg WBWNI0Q - snoaue|[@3s1H
IPUH 1BV 1amas “satepa ‘Burueaj 219313 uey — Sasiwalg
ieluay juaiudinby
PJBYS - JaLI31u| - suonedunWwwoy
Padeys - saun suoyy — SUONRIHUNIWO
satyiney

+51503 paseys - sayjddng

UOILN - SUCIEIO)Y YSY 9T0Z Ad



{93ed payrene aag) adesn ajeds PaIBYS /31085 Ag paiesoyy sises 8SE3T URY] JAYIQ sasuadxg Pas|py)

ASOTCOOHLIW NOILYIOT

ALO0 JUYNDS NOINN

00°'000's $ LE058°T $ ES'SPTE $ 000009 51507 25837 pazyenuuy
00005 s ES'LE2 s LY°23T 5 00005 Hiuowy Jad 53503 aseat adeds
050°% | i #26'T | RIT | 0s0'y 3AYD UDKUN SFe3o0 auenbs pagig [e101]

[ %800°001 I %RI05' Ly %U6b2S (=8e1uaa14] 35%d5 paseqs pue 3[05 (#3101
i 050y [ vZ6'T 9ZT'T 050" {33e3004] 33245 paieys pue 508 1E301]
EQE'E ¥Z6'T Z6'l Br8'E 32edg paJeys jeog

EEQ'T %00 001 L15 %00°0S L15 %00°05 EEQ'T slauped Aq Ajuan3 paseys paseys S€3Je UowILLO 4o JapuleuIay

iy %00°00T 0T %00°0S 40T %00°0S biv sisulied Aq Ajuan3 paueys paJeys S321L0 g 3p(SING [|ep)

v0T %00°00T 47 %0005 25 %00°05 v01 sJauueg Ag Ajuaa3 pazeys paseys EERTT)

vot #$00'00T [47 %0005 {4 %0005 vO1 Slauned Ag Ajuaaz pateys paleus S50

v %00°001 (43 #0008 [4] HHF O #0L sJauysed Ag A|uaa3 paseys pateys ¥ YO

POt %00°00T z8 %0008 [ %00 DS vOL siauued Aq Ajuan3 paseys paJeys 730

001 %00°001 0s %00°0s 0s %00°05 001 Siauyed Aq Ajuaa3 paiegs paJteys S3140 U014

26 %00°001 9 %0005 v %0005 6 si3ubied Ag Ajuan3 paseys paseys Wo011521 S U3

ort %00°00T 55 #0005 55 %0005 01t Siaulleg Aq Ajuaa3 paseys paseys WOD1153L 5, UBLIoA,

pOL %00°601 25 %0005 Z5 %0005 $0L Si3ulied Aq A|uaa] paieys paleys eaie xeaIg

88 %00°001T [ %00°09 (£ %00°05 88 staupied Aq Ajuaag paseys pateys €218 Ao

36 %00°00T (T4 %0005 [ %00'05 26 Si3udted Aq Auan3 paseys paseys 23y40 Jaevew 34550000 aaijj0

88 %00°001 by %0005 13 %00°05 8r8 S1aulleq Aq AjuaA3 paseys paleys Woosse[

Sps %00°00T ELe %0005 ELT %0005 SHS si3uned Aq Ajuasg paseys paJeyg Wooy aunosay

o} 0 0 M33 IS 4 %001 p1edojly a2eds |ejoy]

0 %00'001 0 %0000t 0

[4+24 20z 0T YOI 01 %6001 pajedn)|y aaeds |eyo 1

86 %00°00tT 86 %0000 826 YOIM s0eds 3j05 £ 220

01 %00001 roT %00°00T 01 YoIm 31eds ajog YO S, 2upsay)ey

33e1004 asenbs afejuaniag adeiony aJenbg adejuddiag 331004 24enhs o8equadsag ade3004 asenbg Ag pasn Apuasing 28esn jo adAy BISWINN 331440/ vany
WLCL M3a3s YOIM



VOIM PUE M3QDS U3IMIBG PAPIAIP 3JE LAY 40} sayddns paieys "pmIaIs Aq papinosd ase HES M35 1oy sayddng,

00°0E¥'528 CBTBYE'ETS. _ZB080°ZIS . 00DEY'SZS

- S1SOIIVNIDY WLOL)
{z waLll wiot - s3Iy

00°0THS 2T'e1Zs 840618 ao'oTes 12 'S1el 100|4 ‘Buippalys Juawnlog - SNOBUR(a2SHA
00004 '2s EELTYTS £9°287°1% 00'00L'zS 233 ‘(BLIONURS - SBSIWA1Y
00'000°'TES £E0LLSS BI'GZTSS 00'000'11S SSUIIN — ssituBIg
o0'0s aoas 0005 00as fe3uay Juawdinb asiyQ
00°006'9% E9'6HTES LE0582S 00700095 luay axyn
00°002'tS £6'6795 L0°0458 00'007 1% PaJRyS - 18UIaLY| - SuonesuNLLWOY
000zT'eEs I8°LE9°T8 BT T8Y'1S 00°02T'cs PRJBYS - 53U17 3UCYd - SUOTIEHUNWILIGY
S3unvy

00°000'1T S PEbES 5 o0sip S 000007 S {1 WaLe) gaswus - 53NddNsS
UOHEILIBA 230 UORIOd YOIM ueIIod MIADS 138png |enuuy ‘oluf

198png\_ _ 9TA4




{a3ed paysene 235) adesn; azeds paIeysfajos Ag paresapy FI50)) 35eF) vel s 13 sasuadig 1aupy)

Hr029°91 $ DO"9IER s 0D'0LE'R S 00°029'9t [ Wedy pagenuuy
COSBE'T ) 05769 $ 05769 $ 00'98E'T H qisew Jagd uay
[ a980% ] EVS I £bS i 980'T ] 3N Astyey aleroo4 Srenbs pomg |
I %000'001 %080°05 S%000'05 {2Bewaing] 2edg paieys pie ajoc il
| 980T €45 EvS 980°T (233004} a38ds paieyg pue sjo5 14307
a9y 59 agr BEE edg paJeys fez0)|
16T %00 00T LS %0005 arr %0005 162 Sl3upied Aq Ajuas3 paieys paseys £33y X3 123y pue Aemuen Jaeg)

oy 30000 (74 %0005 174 %0005 or sJaupieg Aq Ajusa3 paleys paseys ooy 11

BE %00°00T 51 %00°0S 61 %00°05 BE SIAULEG AG A|UAT paseys paJeys 7 Wwoosay

[+ %00°00T Tz HO00S 17 K0G'0S [44 ssauped Aq Ajudag paseys paseys T WOooNsY

S8 5600°001 £ #0005 £z %0005 g4 Sialied Ag AUaa3 paseyys [T Aemiten

641 HOO 00T 06 %0005 b %0009 gL Si3uyied Aq AjU3A3 paseys paleys 0oy silarajun),

LZT RO0'0GT 0 W05 L) %0505 LZT SIAULIEd AG AjuaAZ pareqgs PaIRYS LIO0Y 3IN0saYy|
97 HOO'B5E Z8 KGOS I %000S ¥91 Slaulieg Ag Ajuasy paseys paseys c&.nmuum._

¥l 9L L5 30 DS 01 %001 patedojjy azeds |20

vi 00001 (13 00T 124 M3 S BIBCS 2,05 a3y souuy 77T

bt [ ve TOIM 01 3001 patedo)y adeds jein))|

bl %:00°00T Ve %00 001 L VO 20805 305 PO JOLBIIY T/T

a¥rioo4 2uenbs aBeyuaued | afejooy arenby adewauzg | a%ejvos asenhs Feanidg 3323003 a.enbs Ag pasn Apuann) afes jo adhy HEHAWNN 331440/ vady
Tiol M3 35 YOiM
ADOM0Q0HLIN NOLLYDIO", VL0004 3UYODS AANJdvD



VOIM PUB M3IGDS US3MIBY papiap aue siuays o) sal|ddns paseus m3ads Ag papino.d ase HEIS MIQDS o) saiddng,

0004818 DOSER'SIS OU'SEE'STS T 00'0L8'1ES

51502 WALOY VLG
{z W3} WLI0L - sImovY

000095 00°00ES 00°00ES 0070095 "33 S12IN 100)4 ‘BUIPppasyS JuBwWnd0q - snoaueppasiy
00D0r'ZS 00002°1S 0000Z'TS 00°00v'ZS “33 '[BHONUES - SASILS Y
00°000'rS 0600023 00000'7S 00000'vS SBRMNN - SBSIUBIG
0007991 00'0TE'SS 00°0TE'SS 06'029'9TS ey — s3SIl
00°008'2$ 00°00¥'1$ 00'00r'TS 00'0082S |23u3Y Juswdinbg aoiyo
DO'0SLS DO'SLES O0'SLES 00'0548 P4BYS ~ 13UI234] - SUDIEUNWWDY
00'009'es aoo0g'Ts 00'0081S 00'009°ES P3JBYS - 53Ur] 3U0Y4 - SUOLEIILNWWOT
S3LNIoVd

a000T'T $ 0003s $ 000SS $ 0000T'T s «(T W31} a3uvKs - sandans
UONEIYLIBA |R30L UOIIRg YOIM uonod AIAIS 198png [enuuy ““upeq

F@qoisy] - 193png 9TAd



